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	Requirements/Protections
	CA Farm Labor Contractors (FLC)
	CA Foreign Labor Recruiters (FnLC)
	Federal H-2A Recruiters

	I. Primary focus of regulation 


	Provide safe working conditions for workers during employment

Specify duties of Farm LC towards the employer for whom he has recruited workers


	Protection of workers, particularly at solicitation/ recruiting stages of the process


	Operation of the H-2A program

	II. Contractor duties towards workers

	Must have bona fide work order from employer before soliciting or recruiting worker
	Yes
	Yes
	No- only by visa interview.

	Prohibited from charging a recruiting fee
	Yes
	Yes
	Yes

	Prohibited from misrepresenting terms or conditions or existence of employment at any place  
	Yes
	Yes
	No


	Requirements/Protections
	CA Farm Labor Contractors (FLC)
	CA Foreign Labor Recruiters (FnLC)
	Federal H-2A Recruiters

	II. Contractor duties towards workers (continued)

	Provide disclosure statement to worker at solicitation/recruitment 

Statement includes:

* Identity of the employer, signed copy of the work contract in worker’s primary language, type of visa under which the foreign worker is to be employed, itemized list of any costs or expenses to be charged to the worker
	No
	Yes
	No-only at visa application.

Disclosure: contract between employer and worker in a language “understood by the worker as necessary or reasonable”

Costs/Expenses: Itemization of deductions, and benefits, wages, working conditions.



	Additional statement provided to worker at solicitation/recruitment providing:

*FLC cannot charge any fees (including visa fees, processing fees, transportation fees, legal expenses, and placement fees) or any other costs to a worker 

*No changes to terms of contract without notice

*Information on workers' rights under federal and state trafficking and labor laws,

 *Information on education or training requirements for the job, including any associated charges, as well as rate of pay during this period
	No
	Yes
	No


	Requirements/Protections
	CA Farm Labor Contractors (FLC)
	CA Foreign Labor Recruiters (FnLC)
	Federal H-2A Recruiters

	II. Contractor duties towards workers (continued)

	May not threaten or discriminate against a foreign worker or family member for the foreign worker’s exercise of any right 


	No
	Yes
	No

	May not induce foreign worker to accept a job based on promises of citizenship or permanent residency in the US
	No
	Yes
	No


	Bonding requirements


	Only for violations of CA labor laws covering Farm LCs

	For any violations of SB 477 


	If the FnLC seeks certification, must provide original bond




	Requirements/Protections
	CA Farm Labor Contractors (FLC)
	CA Foreign Labor Recruiters (FnLC)
	Federal H-2A Recruiters

	Enforcement

	*Civil action by aggrieved worker
	Only for violations of labor laws


	For any violations of SB477, including failure to provide disclosure statements, failure of employer to use registered FLC

 
	No

	*Bond enforcement
	Only for violations of labor laws


	For any violations of SB477
	For violation of the H-2A regulations

	III. Duties of Employers
	
	
	

	Must use a registered contractor


	No
	Yes
	H-2A FnLC must seek certification when furnishing workers to fixed site employers. Copy to DOL if required under the Ag. Workers Protection Act, but H-2A workers not protected under the Act

	Must provide a disclosure statement to CA Labor Dep't if using an contractor
	No
	Yes
	No
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